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Conceptual Framework of Apprenticeship Model
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Industrial Based Training: Industrial Practical: Attitude + Knowledge + Skill # Competency/Task with Continuous Assessment
Industry Based Training with one day per week Institution Visit
Half Yearly Evaluation
Input Process Output

Behaviour + Learning Facilities

Learners with Required Entry Dual VET (Institute + Industry) Competent Apprentices
Competency (Mastery) Learning Approach
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